
�e face of Ireland is changing:

Are you letting this change work 
for your business?

One of the fastest changing factors in your business environment …
Ge�ing the right people is only half the employment 
equation—the hard part is keeping them.   People are no 
longer looking for a job for life—they’re looking for a job 
that �ts their lifestyle and they’re willing to move on in 
order to �nd it.  Employers are faced with a highly 
competitive marketplace and now, more than ever, 

Now there is a consultancy and training scheme available that can transform your business and 
help you rest easier knowing you’re doing all you can do to make your business a better place to 
work and that you’re helping your people work better.

… is the people who are ready to work for you

In addition, employees have high-speed access to rights 
information, complaints forms and advisors ready to assist 
them with employment related complaints.

�e Equality Grant Scheme for Employers
�e National Framework Commi�ee for Equal Opportunities at the Level of the Enterprise is funded under the 
National Partnership Agreement, Towards 2016, to develop and disseminate practical supports for the equal 
opportunities workplace, to support individual projects and to engage with equality planning and equality reviews.   
As part of their programme the Commi�ee has established a grant scheme for all SME sector employers to help 
them get access to premier consultancy support to integrate equality and diversity into their business plan.

At absolutely no cost to the business you can get:

   •  Assistance with developing equality policies and
       procedures (or reviewing in-place policies)
   •  Developing and delivering equality training (or reviewing
       in-place training programmes and materials or updating
       staff on latest trends and developments)
   •  Integrating Equality and Diversity into your business
       strategy (or reevaluating current plans)

What are the benefits?

   •  Know you have met basic requirements under the law
   •  Protect yourself from vexatious complaints
   •  Get and keep employees involved in policy
       development
   •  Let your staff know you’re interested in them
   •  Make a positive contribution to the work environment
   •  Enhance motivation and improve morale

For more information contact:
Siobhan Bigley
Athlone Chamber
T: 090 569 8838
E: athcci@iol.ie


